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Federal
Budget
Overview
Treasurer walks a
fiscal tightrope.

In each year of the current Treasurer’s tenure, the
Budget has had to contend with a world and an
Australian economy on a knife’s edge. It was only
three years ago that the urgency of addressing the
inter generational budget deficits was paramount.

However, in the past two years, the ravages of Covid
reset Australia’s priorities, with unprecedented levels
of Government led funding being introduced to
support and stimulate the economy. And now, as we
emerge from the pandemic, the spectre of inflation
and the effects of war in Eastern Europe are driving
up steeply the cost of living.

The Treasurer’s challenge thus is to provide some
fiscal relief for the average Australian against the fast
rising prices that are hitting all sectors of the
economy, balanced against fuelling inflationary
pressures. And to do so whilst an election is around
the corner. Oh, to be the Treasurer!

The Treasurer has emphasised that due to the swift
and decisive actions taken when the pandemic hit, the
Australian economy is indeed performing well, better
than other major advanced economies on a number of
measures. Unemployment is at record low levels.
JobKeeper and Cashflow Boost helped to keep the
doors to businesses open and JobSeeker supported
those without work. And with more Australians now
back in the workforce, the budget deficit is estimated
at $78 billion, significantly lower than forecast in the
previous budget. Net debt will peak at just over $864.7
billion (33.1% of GDP) in June 2026. 

ShaneShaneShane BinstockBinstockBinstock
Director, Taxation
Slomoi Immerman Partners

The theme of continuing to build Australia’s economic
confidence is driven by commitments to
infrastructure projects across the country, both bricks
and mortar and digital. Further, there will be
increased support to create additional training places
to upskill jobseekers and bring on apprentices.
Funding for our sovereign manufacturing capability
and incentivising investment in skills and training
through increased tax deductions for SMEs will keep
the focus on driving the economic engine. Further, an
important measure leaked before the budget night was
the long overdue bringing of employee share schemes
in line with the global market. 

A raft of cost of living relief measures will no doubt be
welcomed by many. In particular, a one off $420 Low
and Middle Income Tax Offset supplement will benefit
approximately 10 million Australians and the
temporary halving of the fuel excise levy will help us
all at the petrol pump for the next 6 months. 

We proudly present our federal budget summary and
what it means for private groups and family
businesses. With the lack of certainty and planning
that covid has inflicted, the traditional May Federal
Budget has been shelved. This is now the 3rd Federal
Budget in 18 months, in case you were thinking these
bulletins were coming around often!

As the Treasurer stated, it has never been more true
that we live in uncertain times - we hope this budget
is enough to see us through what lies ahead.
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You will notice that we have included our own review system
alongside each of the measures. They have been rated on a
scale of 1 to 5, to broadly reflect the importance to private and
family groups and the likely effectiveness of the measure to the
broader taxpaying community.

The information contained in this Budget

summary is intended to provide an overview of

the proposed measures and is not intended in

any to be a substitute for tax advice. We note

that the Budget contains announcements of

proposed changes to the law and until legislation

has been passed, no certainty can be provided.

Therefore, you should always obtain

personalised advice for your particular

circumstances. Please reach out to your contact

at Slomoi Immerman Partners for further details.
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01Cost of
Living Relief

With a clear focus ahead of the budget on alleviating cost of living
pressures, the following measures were announced:

One-off cost of living payment

From April 2022, all eligible pensioners, welfare recipients,
veterans and eligible concession card holders will receive a
one-off income tax-exempt payment of $250. This payment
will be made to around 6 million people in the coming weeks. 
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One-off cost of living tax offset

Low and middle income earners (those earning less than $126,000) will
receive an additional $420 cost of living tax offset when they lodge their
tax returns for the 2021-2022 income year. 

This is in addition to the current Low and Middle Income Tax Offset
(“LMITO”). All other features of the current LMITO remain unchanged. 

Below is a summary of the marginal tax rates and combined effect of the
new cost of living tax offset and the LMITO: 

Temporary fuel excise relief

The fuel excise will be cut by 50 percent from 44.2 cents per
litre to 22.1 cents per litre, resulting in savings for all
motorists currently experiencing higher fuel costs. This is
expected to last for 6 months. Petrol prices should start to
come down in the next couple of weeks.

For instance, based on a 40-litre tank, this would equate to a
$10 saving each time you fill up your car. 

Taxable Income

$255
$255 to $1,080
$1,080
$255 to $1,080
Nil

Up to $37,000
$37,001 to $48,000
$48,001 to $90,000
$90,001 to $125,999
$126,000

Up to $675
$675 to $1,500
$1,500
$420 to $1,500
Nil

Current LMITO Expanded LMITO & 
Cost of Living Tax Offset

Source: Budget 2022-23, Overview, page 26 – budget.gov.au



02Tax Relief Boost to
Small Business

Business with an aggregated turnover below $50M
Used to upskill existing employees and train new employees
For external training courses delivered by entities registered
within Australia
No cap on the eligible expenditure 

Upskilling Staff

Small business entities will be encouraged to invest in enhancing
the skills of their workers - eligible expenditure incurred up until 30
June 2024 will receive a 20% bonus tax deduction. This provides an
incentive for employers to ensure their employees have the skills to
assist them in being more productive and competitive within their
fields. 

The key eligibility criteria for the bonus deduction are:

Expenditure                     Additional Tax Saving

$20,000
$50,000
$100,000
$200,000

$1,000
$2,500
$5,000
$10,000

Business with an aggregated turnover below $50M
Supports eligible expenses and depreciating assets including
portable payment devices, cyber security systems or
subscriptions to cloud-based services
Eligible expenditure will be capped at $100,000 per year, for
expenditure incurred up until 30 June 2023. 

Going Digital

Small businesses are being encouraged to embrace the digital
revolution. A 20% bonus tax deduction will also be available for
expenditure that supports digital technologies within the business. 

The key eligibility criteria for the bonus deduction are:

By referring to table on the left, this provides an additional
reduction in company tax of up to $5,000 per year. 

With the SME’s company tax already being reduced over the years
to 25%, these bonus deductions equate to SME’s receiving the
benefit of a 30% tax rate on the eligible deductions.

Business will see the benefits of these deductions from their 2023
company tax returns. That is, the bonus deduction for expenditure
incurred up to 30 June 2022 will get included in 2023 tax returns.

Full Expensing of Assets

No mention was made relating to the full expensing of assets or
instant asset write off regimes being extended indefinitely, which
would have been welcomed by SMEs. 

Instead, current legislation have these measures in place until 30
June 2023, at which time they will revert to the general depreciation
rules and simpler depreciation for small businesses which may cap
immediate write-offs to $1,000.

We will have to wait and see if these measures will be extended into
the 2024 income year.
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“Over the past 2 years the government has spent

hundreds of billions of dollars on stimulus

measures to keep the economy alive. As we

emerge from lockdown, the focus has changed

to more targeted measures with small

businesses key winners in this budget through

access to various business support packages.

LAURENCE SLOMOI, DIRECTOR
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35,000 First Home Guarantees each year to eligible first homebuyers of new or existing homes with a deposit as
low as 5%.  Previously there were only 10,000 guarantees per year.

10,000 Regional Home Guarantees each year for non-first home buyers and permanent residents who have not
owned a home for 5 years with a deposit of 5%. The scheme allows the applicant to construct or purchase a new
home in regional areas.

5,000 Family Home Guarantees each year to single parents with children to allow them to purchase a home with a
deposit as little as 2%.

Home Ownership and Housing Affordability 

To enable home ownership with low deposits and without having to pay lenders mortgage insurance, the Home
Guarantee Scheme has been expanded to 50,000 places each year to 30 June 2025.

This measure should assist people to purchase homes in circumstances where they might not otherwise have been
able to. 

There is still the issue of ensuring adequate supply of housing. To this end, the Government has continued to provide
funding to apprenticeship programs. There was hope however that more targeted measures for the build-to-rent
sector would be included in the budget, such as reducing the withholding tax on rental distributions made to overseas
investors that typically fund this sector. Unfortunately this was not forthcoming.

Property
“The three Home Guarantee

Schemes are welcome initiatives.

The question is whether these

initiatives are enough to bridge the

increased affordability gap created

by recent increases in construction

costs and supply shortages.”  

CHAMATH SENANAYAKE, DIRECTOR
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ATO
Compliance 
Measures

Lowering of Tax Instalments 

The cash flow for businesses will benefit from the
lowering of Pay As You Go (“PAYG”) Tax Instalments in
the 2022-23 income year. PAYG tax instalments act as a
prepayment towards the Taxpayer’s end of year tax
liability.

PAYG Tax Instalments will be increased by 2% next
income year instead of an uplift rate of 10% that would
have applied under ordinary rules. This is estimated to
free $1.85b in collective cash flow. To access the lower
PAYG tax instalments scheme, the annual turnover of the
business will need to be less than $50M. Similar rules will
also apply to GST instalments.

It is important to bear in mind that this is a tax deferral
measure. If the annual tax on a business’ earnings exceed
the PAYG instalments made, it will then need to pay the
extra tax owed for that income year once it lodges its tax
return.

Medium and Emerging Private Groups – family groups
that control wealth between $5m and $50m or
businesses with an annual turnover of more than
$10m, that are not public or foreign owned.

The Next 5,000 Review – family groups that control
consolidated wealth of more than $50m.

ATO Compliance Programs

Not surprisingly, there will be a continued crackdown by
the ATO on multinationals, trusts and high net-wealth
families & individuals.

The ATO Tax Avoidance Taskforce will receive an
additional $652m in funding to continue to focus on its
tax performance programs. These programs are expected
to recover $2.1b in unpaid taxes. 

Slomoi Immerman Partners have been involved in a
number of these ATO reviews on behalf of clients in the
past 12 months and we anticipate that more clients will be
subject to these programs with the continued focus in
these areas by the ATO. These reviews are in addition to
the recent announcements by the ATO targeting trusts
and distributions made to beneficiaries. 

Of relevance will be the following ATO Programs:



05Superannuation

Unlike previous Budgets, the Government

has left super well alone. This stability is

welcome given the significant changes that

have been made to Superannuation over

recent years. The Government showed

restraint by not introducing any further

taxes to the $3.5 trillion sitting in Super

funds. 

Under the First Home Super Saver Scheme (FHSSS), the
maximum amount of voluntary contributions that can be
released will be increased, effective 1 July 2022, from
$30,000 to $50,000 enabling first home owners to achieve
their dreams of home ownership sooner.

The 50% reduced minimum pensions drawn downs will
continues for a further 12 months. This will enable retirees
to cope better with the volatility in investment markets.
Please refer to the table below:

There were only a couple of announcements: 

The Government had a clear message for older Australians -
that their super is safe and untouched.

4.0%
5.0%
6.0%
7.0%
9.0%
11.0%
14.0%

Under 65
65-74
75-79
80-84
85-89
90-94
95 or more

Ordinary Minimum
% Factor

Reduced Minimum
% Factor for 2023

Age

2.0%
2.5%
3.0%
3.5%
4.5%
5.5%
7.0%
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06Employee Share Schemes

Greater access to all employees

The red tape around the Corporations Law and disclosure
requirements will be eased, allowing all levels of
employees to gain access, and not restricting ESS to
senior managers. 

Under new rules, the existing $5,000 cap which had
applied to shares or options granted to employees in
unlisted companies will be lifted, replacing it with an offer
of an unlimited number of shares so long as the employee
is not charged more than $30,000 per year, accruable for
up to $150,000 over a five year period. Further, there will
be no limit on amounts subscribed for where employees
are allowed to immediately take advantage of a planned
sale or listing of the company to sell their purchased
interests at a profit.

This is a welcomed change to the ESS rules, and we look
forward to further details being released which allow the
modernising of the tax and regulatory treatment so
workers can fairly share in the value created by their
talents and efforts.

New rules have been introduced to allow employers
greater flexibility in offering all their workers an
opportunity to directly share in the business growth they
help to generate.

Employee share schemes (“ESS”) are used by various
companies and particularly start-up enterprises as a way
to incentivise and retain their employees. The current
ESS rules are seen as an impediment to attracting talent,
leaving Australian start-up companies scrambling to keep
their talented employees from heading overseas such as
to Silicon Valley. 
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This Women's Budget Statement builds on last year’s statement by investing a further $2.1B in a broad range of
initiatives to improve the lives and livelihoods of Australian women and children. 

Commitment to Women

This year’s Budget demonstrated the Government’s commitment to
women, with its three key priorities being, women’s safety, economic
security and leadership and health and wellbeing. 

$441.6M in new and expanded initiatives to increase
women’s workforce participation, reduce barriers to
women working in the paid workforce, and offer
additional assistance to women to build a financially
secure future

A further $330.6M to improve health outcomes for
women and girls in a range of priority areas. This
includes further funding for maternal, sexual and
reproductive health, and support to women with
endometriosis and pelvic pain. Patients who are
diagnosed with a rare form of breast cancer will be
better off after the drug Trodelvy was added to the
Pharmaceutical Benefits Scheme (PBS).

$40.4M in new investment specifically directed to
women’s leadership, which includes expanding the
Future Women’s Jobs Academy to provide mentoring
support and skills training to help women transition into
management and leadership positions. 

$1.3B towards ending all forms of violence against
women and children, which will support the
implementation of the new National Plan to End
Violence against Women and Children 2022‐2032

Enhancing Paid Parental Leave for working families to
provide increased flexibility to manage work and care.
Eligible working parents will be able to share up to 20
weeks of fully flexible entitlements between them

The establishment of the new Family, Domestic and
Sexual Violence Commission

Implementation of the recommendations from the
Respect@Work report, with $3.4M to address workplace
sexual harassment

Below is a snapshot of the key features:
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A number of initiatives were announced in the budget to drive the immediate creation of jobs and build the skills necessary to
allow Australia to capitalise on the transition to a digital economy.

Innovation

Creating Jobs, Building Skills through Innovation 

A new National Skills Agreement which will provide
for a $3.7B increase in funding for skills training in
priority areas which will have the capacity to deliver
an additional 800,000 training places.

A new Australian Apprenticeship Incentive System will
see $1.3B over 5 years to support Australian
apprentices and trainees through employer wage
subsidies, direct payments and other programs.

Continuing to make adjustments to migration and visa
requirements to assist in encouraging the inflow of
highly skilled workers to Australia.

Some of the key measures include: The investment of $2.2 billion in various programs to
bring Universities and Industry closer together to
ensure the successful development of the next
generation of Australian companies and products. 

Commitment of a further $1 billion to the Modern
Manufacturing Strategy with $500 million of this
allocated to drive innovation and employment
opportunities in Australia’s regional manufacturers.

Investment in aged care services and the creation of
33,800 new training places for aged care workers.

An expansion of the patent box regime to the
agricultural sector and low emissions technology
innovations. This allows income generated from such
intellectual property to be taxed at 17% (instead of at
the company’s applicable corporate tax rate). The
patent box regime was introduced in the last budget
for medical and biotechnology innovations.



With an election looming around the
corner and the unpredictable impact
that covid wreaked, we were not
expecting significant changes to come
through in this Budget.

Additional support to SMEs through tax
boosts in digital investments and training
workers is welcome. 

We look forward to more bold tax
reform after the election including in
areas such as GST, bracket creep,
corporate tax rates and further
enshrined incentives for SMEs. 

SHANE BINSTOCK,
TAXATION DIRECTOR
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Stimulus & Infrastructure
Investment

The Government has earmarked a number of key infrastructure projects for
the country. Given current labour shortages across most industries, query
whether this will exacerbate supply issues.

The Budget has invested $17.9B towards new and existing infrastructure
projects.

Victoria will benefit from $3.1B this year to deliver the Melbourne
Intermodal Terminal Package. This includes the Beveridge Interstate
Freight Terminal and road connections including the Camerons Lane
Interchange. The Western Interstate Freight Terminal in Truganina will be
allocated funding which includes the Outer Metropolitan Ring – South Rail
Connection. This investment will help keep trucks off the roads so as to
reduce congestion and emissions.

Towards securing Australia’s water future, this Budget is providing $7.4B
for new and expanded dam projects mainly for water infrastructure in
Queensland and the Murray – Darling Basin.

Transport infrastructure continues to receive allocations of funding. $2.7B
is being spent on Faster Rail projects from Brisbane to the Sunshine Coast
and Brisbane to the Gold Coast in Queensland. $2.3B is being invested in
the North – South Corridor in South Australia. 40,000 jobs will be
supported over the lives of these projects.

The Budget provides for $21B to unlock opportunities in regional
Australia so businesses and communities can thrive and grow. This
includes $2 billion for a Regional Accelerator Program which will
create jobs across the regions in the modern manufacturing, critical
minerals and agricultural sectors. An additional $7.1B will be invested
in transformational infrastructure to help Australia push into new
frontiers of production and growth.

In the area of Telecommunications, NBN Fixed Wireless and Satellite
services will be improved for up to one million premises. Additional
mobile coverage will result in 8,000km of new open access.

$1B will be spent to protect the Great Barrier Reef and more than $6B
to manage the impact of recent floods in Queensland and New South
Wales.
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